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Q1: What is the change for family member Tuition Waiver benefits? (added 2/20/13) 
A1: A lifetime maximum of 145 credit hours of undergraduate Tuition Waiver benefits will apply for each 
eligible family member who enrolls in an undergraduate degree-seeking program or takes an undergraduate 
course after the 2013 Spring quarter.  In other words, counting credit hours toward the lifetime maximum 145 
credit hours will first apply beginning with the Summer quarter of 2013. 
 
Q2: What if my eligible family member is currently enrolled in a degree-seeking program? (added 
2/20/13) 
A2: If a family member is currently enrolled in a degree-seeking program (i.e., matriculated), the new credit 
hour maximums would not apply for the coursework in the degree-seeking program.  
 
Q3: Do all 145 credit hours have to be for a degree-seeking program? (updated 2/21/13) 
A3: No.  Eligible family members may utilize 30 of the 145 credit hours for courses that are not part of a 
degree-seeking (non-matriculated) program.  
 
Q4: My son is already enrolled in a degree seeking program, but he is considering a change in his 
major.  Will the lifetime maximum 145 credit hours and 30 credit hours apply to him if he changes majors? 
(added 2/20/13) 
A4: No, since he is currently enrolled in a degree-seeking program, he can continue working on his 
undergraduate degree without the maximum credit hours if he changes majors. 
 
Q5: My daughter will graduate as an undergraduate in May of 2014 and she is considering taking some 
undergraduate courses after graduation.  How will this change impact her? (added 2/20/13) 
A5: She would be subject to the lifetime maximum credit hours described in Q3 above for additional courses 
after her graduation in May of 2014. 
 
Q6: Does the change in the Tuition Waiver benefit impact my benefit if I personally take classes as an 
employee? (added 2/20/13) 
A6: No.  The changes that have been approved are for eligible family members only.  Employees continue to 
have the same Tuition Waiver benefits as described on the HR website. 
 
Q7:  What has changed with regard to Tuition Waiver for graduate courses? (added 2/20/13) 
A7: There is no change from the existing policy for graduate courses.  For family members of employees 
hired prior to January 1, 2006, Tuition Waiver is available for graduate courses.  For employees hired on and after 
January 1, 2006, Tuition Waiver is not available for family members for graduate courses. 
 
Q8: My son has applied for full-time undergraduate admission for the Fall of 2013.  Will the lifetime 
maximum of 145 credit hours apply to him if he is accepted and attends RIT in the Fall of 2013? (added 
2/20/13) 
A8: Yes.   
 
Q9: What family members are eligible for Tuition Waiver? (added 2/20/13) 
A9: Your same or opposite gender legal spouse, your domestic partner, and your eligible children.  Refer to 
the HR website for a description of the child eligibility rules. 
 

Updated 2/21/2013 



Q10: I am a retiree.  Can my eligible family member still use the Tuition Waiver benefit? (added 2/20/13) 
A10: Yes, with the same lifetime credit hour maximums described above.   
 
Q11: My date of hire is in 2007 and my daughter is a first year undergraduate student.  Her Tuition 
Waiver amount maximum for this year is $31,000 (the Tuition Exchange “optional award” or “set 
amount.”).  Will this maximum dollar amount continue for the 2013-14 academic year at the new amount of 
$31,500? (added 2/20/13) 
A11: No.  Employees no longer have to be concerned about the “set amount” because Dr. Destler has 
removed this provision from RIT’s Tuition Waiver plan, effective immediately.  This means that this maximum 
dollar amount will no longer apply. 
 
Q12: My spouse has already earned an RIT undergraduate degree with my Tuition Waiver benefit.  Can 
she still use Tuition Waiver for undergraduate classes in the future? (added 2/20/13) 
A12: Yes, with the same lifetime credit hour maximums described above.   
 
Q13: What if my child transfers to RIT.  How would the 145 credit hours be counted? (added 2/20/13) 
A13: Transfer credits are not counted towards the lifetime maximum 145 credit hours. 
 
Q14: What if my family member drops an undergraduate course during the official drop/add period?  
Will that count toward the 145 credit hour limit? (added 2/20/13) 
A14: No.  If a student drops a class before the end of the official drop/add period, the class dropped would not 
count toward the lifetime maximum of 145 credit hours for undergraduate courses. 
 
Q15: What if my family member withdraws from a course or program?  Will those credit hours count 
toward the lifetime maximum of 145 credit hours for undergraduate courses? (updated 2/21/13) 
A15: Yes.  Generally, students need 120-128 credit hours to complete an undergraduate degree at RIT.  The 
lifetime maximum 145 credit hours was chosen because it provides a “buffer” to cover this and other situations 
such as changing majors and  repeating a course.   
 
Q16: What if my family member fails a course?  Will those credit hours count toward the lifetime 
maximum of 145 credit hours for undergraduate classes? (added 2/20/13) 
A16: Yes.   
 
Q17: I am a full-time employee and I joined RIT prior to 2006.  My family member plans to work on a 
graduate degree beginning this Fall.  Will the lifetime maximum of 145 credit hours apply? (added 2/20/13) 
A17: No, this maximum is for undergraduate courses only. 
 
Q18: How can I find out what my date of hire is? (added 2/21/2013) 
A18: You can find your date of hire in Employee Self-Service at http://myinfo.rit.edu (same place you access 
your online paystub).  If you do not know your Oracle Username and Password, click on the link “Forgot your 
Password or Username?”  After you login, 

• on the left menu, click on RIT Employee Self-Service 
• on the right menu, click on My Paystub 

At the top left, you will see a date after Adjusted Service Date.  This is your date of hire for benefits eligibility.   
 
 
 



Q19: My daughter attends a Project Lead the Way (PLTW) certified high school and plans on taking a 
PLTW course and taking the applicable exam next year.  How will that work under these new lifetime 
maximum credit hours? (added 2/21/2013) 
A19: If she is eligible for PLTW credit at RIT and you use the Tuition Waiver for the PLTW fee (currently $200) 
for her to earn RIT credit, the credit hours earned through PLTW will apply toward the lifetime maximum 30 credit 
hours and lifetime maximum 145 credit hours. 
 
Q20: What if I decide to pay the PLTW fee for my daughter and not to use the Tuition Waiver benefit? 
(added 2/21/2013) 
A20: The PLTW credits would not count toward the lifetime maximum 30 credit hours and lifetime maximum 
145 credit hours. 
 
Q21: Has there been a change in the maximum age for an eligible child to use the Tuition Waiver 
benefit? (added 2/21/2013) 
A21: No, the rules remain the same for all employees (hired before or after 2006).  If a child is enrolled in a 
degree-seeking program (matriculated) before the age of 30, he/she would be eligible for Tuition Waiver to 
complete that same degree program started (not a different program) through the academic term in which the 
child attains age of 35.  There will be no Tuition Waiver available beyond age 35 for an eligible child.   
 
Q22: Is there a length of time an employee must work at RIT, for a family member to receive a Tuition 
Wavier benefit? (added 2/21/2013) 
A22: Yes.  Refer to the Tuition Waiver information in the Family Member section on the HR website. 
 
Q23: I am concerned about the lifetime maximum 145 credit hours because my daughter is in a 5-year 
engineering program.  Won’t she run out of credit hours before she completes her program? (added 
2/21/13) 
A23: No.  Generally, our 5-year programs include co-op assignments and there are no credit hours charged for 
these. 
 
 


