
 

February 20, 2013 
 
 
 
Dear Colleagues: 
 
Thank you to those who raised clarifying questions regarding the changes to RIT’s Tuition Waiver benefit.  I am 
providing information for the most common questions below.  In addition, Human Resources has created 
Frequently Asked Questions (FAQs) that address more detailed aspects of these changes; you will find the FAQs 
on the HR website.   
 
Changes based on cost containment initiative: A lifetime maximum of 145 credit hours of undergraduate 
Tuition Waiver benefits will apply for each eligible family member who attends RIT after the 2013 Spring quarter.  
In other words, the 145 lifetime credit hours maximum will first apply for new enrollments beginning with the 
Summer quarter of 2013.  If a family member is currently enrolled in a degree-seeking program (i.e., matriculated), 
the new credit hour maximums would not apply for the coursework in the degree-seeking program.  
 
The Tuition Waiver benefit is generally for enrollment in a degree-seeking program.  However, we understand 
individuals may be interested in single courses from time to time.  Therefore, within the 145 credit hours, students 
may use up to 30 credit hours for non-degree seeking (non-matriculated) course work.   
 
These credit hour maximums apply to each eligible family member who receives a Tuition Waiver benefit, 
including family members of current employees, retirees, Long Term Disability (LTD) recipients, and future 
employees. 
 
There is one other change – a positive one – for employees who were hired on and after January 1, 2006.  
Effective immediately we are removing the maximum Tuition Waiver dollar amount for eligible family members of 
regular employees. 
 
What will not change: There are no changes in the following:  

• The Tuition Waiver benefit for employees, retirees and LTD recipients who take classes themselves 

• RIT’s current policy regarding Tuition Waivers for graduate studies for eligible family members 
o For employees hired before 2006, Tuition Waiver for graduate classes is available to eligible 

family members 
o For employees hired in 2006 and after, Tuition Waiver for graduate classes is not available for 

eligible family members 

• Tuition Assistance 

• Tuition Exchange 

• Tuition Scholarship 
 
If you have questions after reading this information and the FAQs posted on the HR website, please forward them 
to Judy DeCourcey (jfdpsn@rit.edu) in Human Resources.  Judy will continue to update the FAQs. 
 
Thank you again for your ongoing feedback. 
 
Bill Destler 
 


