Aggregated MST Employer Survey Data

*Academic Years (AY) 2017 and 2018, based on inTASC Standards (AY 2019 to be reported in spring 2020)
Data collected from RIT Qualtrics Surveys administered to the completers’ first-year employers
Ratings scale: 5 - Excellent; 4 - Very Good; 3 - Good; 2 - Satisfactory; 1 - Unsatisfactory

Assessment Category INTASC AY 2018 Average Score AY 2017 Average Score 2-Year Average

(5 of 7 Responses)

(2 of 4 Responses)

Is familiar with relevant aspects of all
students’ background knowledge
and experiences

(InTASC1,2,4,6,7)

4.2

5.0

4.6

Creates or selects teaching methods,
learning activities, instructional
materials and discipline-appropriate
technology or other resources that are
appropriate for all students and that are
aligned with the goals of the lesson

(InTASC1,2,4,6,7)

4.2

5.0

4.6

Establishes and maintains consistent
standards of classroom behavior for
ALL students

(InTASC1,2,4,6,7)

4.2

4.5

4.4

Makes the physical environment as safe
and conducive to learning as possible for
ALL students

(InTASC1,2,4,6,7)

4.6

4.5

4.6

Planning of learning activities; makes
content comprehensible to all students
using technology when appropriate

(InTASC 3,4,5, 6, 8)

4.6

5.0

4.8

Monitors students’ understanding of
content through a variety of means
including discipline-specific instructional
technology, providing feedback to
students to assist learning, and adjusting
learning activities as the situation demands

(INnTASC 3, 4,5, 6, 8)

4.2

9.0

4.6

Reflects on the extent to which
learning goals were met

(INTASC 9,10)

4.75 (4 responded of 7 surveyed)

9.0

4.9

Builds professional relationships with
colleagues to share teaching insights and
coordinate learning activities for students

(INTASC 9,10)

4.5 (4 responded of 7 surveyed)

5.0

4.75

(CAEP 4.4: Retention)

Yes

No

Maybe

No Response

Do you foresee that this professional
will remain an employee under
your supervision?

(CAEP 4.4: Promotion)

Remain in Current Position

No

No Response

Has this professional received a
promotion under your supervision?




