
MINOR IN
HUMAN
RESOURCE
MANAGEMENT

Acquire skills to help
create dynamic workforces
for today and tomorrow

Gain an advantage over other job  seekers
by enrolling in the following courses: 

MANAGEMENT DEPARTMENT saunders.rit.edu

HRDE 380 Human Resources Management
Hiring, training, and managing for human resources

HRDE 383 Employee Benefits and Compensation
Compensation structures and rewards systems

HRDE 387 Human Resource Employment Law and
Regulations
Current legal policies and guidelines for employment

Take the three courses above, plus MGMT 215 and one
additional elective from a list of Saunders College of
Business courses, to complete the minor! 

Your course instructors have extensive industry
experience and collectively have made countless
industry connections. They hold the most recognized HR
certifications - Senior Certified Professional the Society
for Human Resource Management (SHRM).

Saunders students can schedule a meeting 
with your academic advisor to declare a minor 
in Human Resources management! 
Non-Saunders students can reach out to Peter 
Rosenthal at prosenthal@saunders.rit.edu.
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“This minor focuses on the critical functions of 
a human resources department, such as 
recruitment, training, compensation, benefits, 
and employment law, as companies strive to 
continually innovate to develop contemporary 
workplace practices and culture to attract and 
retain top talent" said Dean Jacqueline Mozrall. 
“The program is a great combination with any 
other college degree!”
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