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This is not a fairyland. This is a place that magnetically attracts deaf youth from all over the
country, where deaf students can achieve their dreams. This is the Tianjin Technical College
for the Deaf of Tianjin University of Technology, a place where deaf students can soar freely
with their wings widely open like eaglets flying in the sky. Here is an educational dreamland for
the deaf, where they learn and improve moral, physiological, intellectual and psychological

quality of life.

The good rain knows Jits season, when spring arrives, then it comes. It follows the wind secretly into the

night, and moistens all things softly, without sound.— by Poet Du Fu

The reporters have come to realize how important deaf education is to deaf youth after they
entered into the silent palace among the lovely deaf youth and listened to them. Deaf youth
told the reporters vividly about their dreams and stories that interweaved with sweat and tears
and their need for equality and integration. Through these young people’s eyes, reporter saw
the longing for a success and a bright future. All of these truly moved the reporters. Teachers in
Tianjin Technical College for the Deaf are the key persons responsible for these youth’'s
education. They are the engineers for these younger souls, guiding the direction and exploring
the bright future for this new generation of deaf university students. What great jobs the
teachers in this special college have done! During the conversation with reporters, the
president of the college Mr. Bao Guodong saying repeatedly with humility: “| have done nothing.
It is because we have a group of good teachers and they have trained a group of good students.

| am so proud of them.” From our conversation with Mr. Bao, we see passion, dedication, and
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love of deaf youth. We also see the characteristics of a higher level of well-educated
professionals have: persistence, intelligence, and trustfulness. President Bao mentioned the
development history of the Tianjin Technical College for the Deaf and reviewed it with emotion
like enumerating his family history. In 1997, with the support of Tianjin University of Technology,
The Association for the Handicapped signed a cooperative agreement with Tianjin city to
establish the first technical college for the deaf in our country. Over the years it has developed
into a well recommended comprehensive system in special higher education for the Deaf from
many aspects, especially for its unique college management and planning, structure of the team

of teachers, and the direction of college development.

Shaping Talent with Innovation

Tianjin Technical College for the Deaf persists in an open policy towards college planning and
management and promotes international education concepts. Being able to be creative and
open minded in school planning and management, Tianjin Technical College for the Deaf has
developed a unique model for running the school. President Bao described:

“We adopted the school model of combining independence and openness to the college
planning and management. We implemented a “separated but not isolated” system policy for
the deaf college students. On one hand, Tianjin Technical College for the Deaf is an
independent college of the institute. It has its own management team and management
structure. Classes are grouped separately and lecture activities are separated (from hearing
students). Special tools and approaches are being applied in the deaf classroom. On the other
hand, Tianjin Technical College for the Deaf still is one of the colleges under Tianjin University
of Technology. The deaf college is located inside the university, and classes are held within the
same lecture building as other colleges. Deaf students share the same resources of the
university and join in student events and activities with hearing students. The advantages of
this model are: First, as a part of the Tianjin University of Technology, a major university in the
country, Tianjin Technical College for the Deaf has all the quality resources such as equipment
and experienced lecturers, these helps to define the college quality. Second, it adapts deaf
culture, accommodates the special needs of the deaf students, and helps deaf students to live
among the mainstream of hearing students. Third, deaf students’ determination and

persistence to succeed can also influence and motivate students and teachers from the other
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colleges. Fourth, this college structure expresses the standard academic requirement to deaf
students, discourages the dependent mentality such as the need of special accommodation and
support, and helps deaf student develop self-esteem and self analysis. This structure is very
different from the commonly used isolation systems in our country which has provided special
education school or has a few deaf students to study in the mainstream class. The new college
model has been well accepted and highly rated and appraised by deaf students, parents, hiring
companies, international deaf associations, and China Disabled Persons’ Federation. Good

results are achieved. ”

This is an innovation for the school management which allows deaf students to blend into the
mainstream in society and communities, and to develop and grow up healthy, both physically
and mentally. In such an open environment, hard working and persistent deaf college students
have demonstrated a new image of the modern deaf college student and showed the
“Continued to succeed, to reach to the higher level” combatant spirits by overcoming many
unimaginable difficulties and received their certifications in English and computer qualification
exams. Accordingly to the education development strategy, the college has enhanced the deaf
student program by providing vocational and technical training to college graduate courses, and
has set a goal to train the deaf students to become qualified and skilled persons who have

adequate professional training and education as well as a hands-on ability in actual operation.

For this reason, the college modified its programs based on the needs of the workforce, added
two programs: Applying Computer program and Fashion Design and Production program.
Undergraduate courses and degrees were established in 2001. Under the programs and the
effort of the development strategy, outstanding deaf students have created miracles with their
persistence toward success. Their fashion designs and fashion modeling performances almost
reach professional levels. Their handicraft calligraphy and sculpture art pieces reached to
a higher level and achieved high appraisal. This is the effort to implement the concept
of “Integrated Quality Education both Inside and Outside the Classroom®. It
encourages and cultivates comprehensive development in the areas of moral,
ideological, physiological, psychological and intellectual qualities. It helps to cast solid

foundation for deaf students to succeed in the mainstream society in the future.



Innovation Trend in China (2004)

Teacher’s Lofty Admirable Spirit

Teaching is a kind of service whereas education is a kind of commitment. Like the fertile
earth to nourish the buds in spring season, all teachers give up material gain and
dedicate their efforts to students’ success. Besides learning sign language, they also

need to concentrate on understanding the psychological characteristics of deaf students.

The teachers here always considered deaf students their children and treat them with
patience, love and dedication. President Bao mentioned, “| am very delighted that we
have a noble professional proficient team of teachers full of love, patience, devotion,
keenness, and thoughtfulness. Teachers always give students immediate attention and
help students who have difficulties in school or daily life. Teachers squeeze their time to
help students with learning problems. Sometimes a teacher takes a non-local student
home for holidays when the student could not go home for some reasons. Sometimes
teachers give up their vacation days for students who need after class tutoring.
Teachers’ positive work ethic and good personalities have gradually influenced and
motivated every student. Teachers here have projected a positive teacher’s image with
their hard work, thoughtfulness, love and passion. Currently, the research atmosphere
among the young teacher-team in the Technical College for the Deaf is very active. To
enhance their qualifications and to receive stronger foundation in college teaching,
young teachers who haven’t received their Master’s degrees are all currently enrolling in

Master’s programs.

Step Forward into the Brilliant Dynasty

‘A thousand miles journey inifiates and accumulates with single steps, water flows from thousands of

streams gradually form an ocean”— Chinese Proverb
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With a good public reputation in being open-minded in reforming the college planning
management, President Bao and the deaf college have graduated more than three-hundred
deaf college students, and these students are currently working all over the country. Talented
and hard working, many of the deaf students have made great contributions to the society.
Additionally there are more than 50 percent of the college students actively applying to join the
Communist Party in the last four years, and twenty of them have been accepted to the
Communist Party. Many students have passed an America company Autodesk’s AutoCAD
certification exam; eighteen out of the twenty-one graduates of year of 2001 acquired the
certification. Some students have passed levels 2 and 3 English exams. Twenty-four times
students have received the “De-Min Talented Student” award given by the China Disabled
Person’s Federal. Two of them received a first place award. In 2000, Student Wang Feng
achieved Tianjin City’s Wang Ke Chang Special Fellowship. He is the first college student
recipient of this award. Students in Tianjin Technical College for the Deaf are well accepted by

the public, by people in China and around the world.

To acquire more experience in teaching the deaf, Tianjin Technical College for the Deaf also
emphasizes the international exchange of educational practices and expertise. In the past few
years, Tianjin Technical College for the Deaf has established a strong and friendly relationship
with two famous colleges for the deaf, The National Technical Institute for the Deaf in the USA
and Sukuba College of Technology in Japan. Funded by The Nippon Foundation of Japan,
Tianjin Technical College for the Deaf and the above universities initiated and established The
Postsecondary Education Network - International (PEN-International Project). Under the
support of this project, Tianjin Technical College for the Deaf has acquired a multimedia
equipped classroom and distance learning technology. The project program also subsidized 15
young teachers to receive training in the U.S.A. regarding deaf education theories and
advanced teaching methods. The program also sent many teachers and deaf students to visit
Japan and the U.S.A., and allowed our college to host receptions for delegations of deaf
students and teachers from all over the world. Direct exchange between deaf students and deaf
universities has been realized. In the year 2003, President Bao Guodong, the director of PEN -
International in China, expanded this cooperation program to two other colleges that recently

accepted deaf students in China. The two colleges are the College of Special Education in
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Beijing Union University and the College of Special Education of Changchun University. Project
funds were introduced to help these two colleges setup online distance learning systems. The
PEN-International project which is currently made up of four colleges for the Deaf from the
United States, Japan, Russia and China, are now actively developing an international deaf
education network. The implementation of this network will raise the deaf higher education in

engineering in our country to a higher level.

With years of experience in college planning and management and a great interest in teaching
related research, Tianjin Technical College for the Deaf has developed an approach to educate
and train deaf college students in an engineering institute. Many research papers have been

published in domestic and foreign academic journals. The book Professional Sign Language for

Computer Science, about to be released, has filled the gap that existed in the field of computer

professional vocabulary in sign language in our country. In the year 2000, The Tianjin Technical
College for the Deaf was certified for the Meritorious Service Advanced Organization under the
"Ninth Five Year Plan”. In February 2001, the college was awarded the title of "Civilized
College" by the municipal government. In November of 2001, a paper supervised by Professor
Bao Guodong, "Establishing a distinguished higher education in Engineering for the Deaf", won
first prize in Tianjin city for “Outstanding Teaching Achievement in Higher Education”. This
paper also won a second national prize for “Outstanding Teaching Achievement of Higher

Education” award.

Currently, Professor Bao Guodong is leading several science research projects in education.
Some of them have been categorized as primary topics in the national and provincial
educational programs. In year of 2002, Mr. Bao received “The National Teaching Ethic
Advanced Individual Award” by the national educational labor union. In 2001, he received “The
Outstanding Person for the Disabled Award” from Tianjin city, and in the same year, Tianjin
teacher association conferred “The Outstanding Party Member Award” on him. On April 18,
2004, he was elected deputy secretary of the China Deaflympics. Mr. Bao and his team have
made great contributions to the education of deaf college students, especially in the higher
special education for the disabled. These important outcomes would not have been possible

without supports from the upper level management team and the acceptance of society.
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