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TO BE A LEADER!

The Summer Leadership Institute, organized by PEN — International, with
the financial support of the Nippon Foundation as the Global Network of the
Post-graduate project, met this year in Herstmonceux Castle, East Sussex
County from August 10 to 15. Experts from NTID in Rochester played a
key role, including organizing this seminar in a small town Herstmonceux,
which is located 70 km South of London.

The Greenwich Observatory was transferred to this town in the middle of the
last century. This location is also well known for its brick castle built during
the 15™ century, and then was restored in the beginning of the 20™ century.
Now, the International Branch of the Royal Kingston University (Ontario) is
located in this castle. In August 2008, the hard of haring students from the
US, China, Japan, and Russia met in this medieval castle.



These students of the Bauman State Technical University represented our
country: Maxim Chalbushev, Elena Pyankova (5" year), Semyon Krivibok
(6™ year), and Anastasia Semolina (3d year). Everyone was handed out the
curriculum of the Summer Leadership Institute. What did it include?

It contained the following seminars:

"The Making of Deaf Leaders: Personal experiences” ((A. and V. Hurwitz),
"Effective Communication and Negotiation Skills" (DeCaro),

“Cultural Diversity” (P. DeCaro & A. Chandani), _
“Assumptions & Expectations of Deaf People” (P. DeCaro), “Characteristics
of Successful Deaf Leaders” (A. and V. Hurwitz),

“Program Development and Leadership” (M. Shirasawa),

“Setting Goals & Achieving Them” g’ DeCaro & S. Atkins),

“Role Modeling & Volunteerism” g‘g . Chandani & V. Hurwitz),

“Deaf Culture" (P. DeCaro & A. Chandani) ]

“Transition from College To The Real Wor{d” (C. Franklin)

“From Networking To Employment" (D. Kavin & S. Atkms).

In addition, there were also the students’ presentations about the leadership
(lead by D.Kavin). The evenings were filled with the student’s cultural
nights and visiting local bars.

The following are the impressions shared by Elena Pyankova: "I could not
imagine that I will get into the country of the "Foggy Albion". I was lucky.
On August 9, we landed at Heathrow Airport and were immediately driven
to the palace. The breakfast included the eggs with bacon and beans. This
falls in line with the English breakfast...”

R

We met the students from the US, Japan, and China. The Japanese students
represented the Zukuba Technological Institute. The Chinese were from the
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Tztyanjan Technological University. It was easier to communicate with the
American and Chinese students. The Japanese had a unique sign language.
We communicated with them instead, in written English.

Everybody was handed out the class materials in the handbags, which was
convenient. Our working materials were translated into Russian. The
schedule was very strict. The lecture was followed by the seminar, then
coffee, and lunch.

The first trainings started on August 10. They were very intense. We were
organized _ into mixed groups where each delegation
had its representative.

The homework required real-life situations such as "What is voluntarism?"
(Etrangely enough, we understood each other). Another example touched
the subject of the homeless. How to help a homeless person? How to help
the elderly people to cross the road? We were switching from concrete
examples to more general concepts. We were developing broader concepts
from the concrete examples we started with such as how to create an
organization to help in similar situations?

The discussions such as ‘Where the Deal People can or cannot work?’” were
very intense. Visibly, the Americans were more optimistic than the others
were. Some of them even implied that a deaf person would one day have the
position in the President’s cabinet. The Chinese were also optimistic. Each
country offered solutions to problems.

The J ag)an delegation made a presentation about a deaf young woman who
wanted to become a pharmacist. She had to overcome many obstacles and
was able to (Fet her education. After achieving her goal, she could not find a
job. According to Japanese law, she needed to collect one million signatures
in order to get a job as a pharmacist. She found a job after collecting 2
million signatures.

In regard to the subject of “achieving goals", Patricia DeCaro and Scot
Atkins illustrated the following very impressive example: the graduates of
Yale University (year 1953) were asked by the researchers the following
questions: "Do you have goals?", "Have you written them down?", "Do you
have a plan of achieving these goals?"

Only 3% of them have written down their goals. 13% had set goals, but did
not write them down. 84% of the graduates did not set any goals.

In 1973, twenty years later, it turned out that those 3% of the graduates
earned 10 times more than the other 97%. The 13% of the graduates that set
the goals but did not write them down earned more money than 84% that did
not have any goals.

Volunteerism is not popular in our country. Nobody wants to work without
pay in Russia. In other countries, it is an important part for the development
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of a human being. It can be an opportunity to start a new career, a way to
find new friends or to get life experiences. Those who work without pay are
respected. The volunteers receive an important experience, including the
ablllPCf to communicate with other people, and to learn something new about
real life.

I remember a presentation made by Alan Hurwitz about his achievements,
He was born into a family with deaf parents. He attended a regular school,
then college, followed by graduate studies. He read a lot in order not to fall
behind. He regularly participated in all aspects of social life. He attended
Public speaking class. He had a very successful carrier s his life. He
started as an electronic engineer and became the Chief Executive Officer of
NTID and then the Vice President of RIT.

He .adviseé. the deaf people to maintain the ongoing communication with
their f_efrs and mentors, as well as to actively participate in all aspects of
social life.

His wife Vicky Hurwitz also made presentations, She is a teacher, a social
worker with a great deal of experience in the social life activities (she was a
Leader of the Women’s Socicty). Now, she is the Director for Outreach at
the NTID in Rochester. _

What is needed to enter real life? These qualities include your identity, a
system of moral values, knowledge of the rules and regulations, and _
communication with the colleagues. We discussed all of this in the training
sessions. The people who trained us have achieved a lot in life, and they
shared their experience with us. I really value my new friends.

We spent one day in London. Naturally, London impressed me a lot. In
order to see more I bought a ticket for the city tour. The bus was equipped
with the inputs for the headphones, which accommodated the Russian
langua%e. Our translators were listening and translating for us. We were
able to leave the bus when desired and board another one by reusing the
same bus tickets. The museums offered discounts to those with international
student’s cards.

The following are Maxim Chalbushev’s impressions: _

The requirements for deaf people to study included the following; the
knowledge of sign language, communication skills, participation in the
social activities, academic achievements and knowledge of the English
language. The participant has to have a passport. [indicated inthe
application that I am familiar with the American Sign Language. During the
training sessions, the students conversed on the following subjects: _
leadership, identity, communication skills, achievements of goals, education,
and employment. 'Each day included these discussions.

The focus of the project was the education as the "gateway" to the future for

the deaf people. Ishin Yasunobu ﬁone of the leaders of the Nipon Fundation,
(Japan) told us that the deaf people have no access to the education in many
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countries such as in some provinces in Vietnam, where there is not even an
Elementary school for the deaf children. He told us that we have excellent
opportunities to get a higher education.

Alan and Vicki Hurwitz lead a discussion about leadership. Leadership is an
]czfportumt ‘to share your experience with others. What goals must be set?

ow to achieve them? Hypothetical situations were modeled and questions
were discussed on how to make them work.

One of the main goals of a leader is to discover the fullest potential in other
people. A good leader is one who does not talk much but does their job and
achieves their anls. Ask a leader about their vision of some situation and
listen to him (Alan Hurwitz). The Americans say "to achieve the goal, it is
not necessary to be an intellectual and have a lot of money. One needs to be
persistent.” The leader of the PEN International stressed again, "The ability
to carefully listen is one of the most important skills of a leader™.

I made a presentation about Vladimir Galchenko, a graduate of the Bauman
State Technical University. It is a convincing example of a successful and
productive person. Galchenko wanted to work with Korolev, and he
achieved his goal. He opened the door into the space corporation for other
deaf engineers and machinists.

The Chinese told a story about a dance group. One deaf woman, Chio-Chen,
from this %I‘Olil:P became famous, and now she advocates for the rights of
deaf people. People throughout China know her and give to her causes. The
attitude towards deaf people has changed in their country. In essence, this
woman has become a politician. She donates half of her earned money to
orphanages.

[ carefully listened about employment. It is easier for deaf people in the US
than in Russia. Americans strictly follow the rules. If the law 1s broken,
they can be tried in the court of law. Nobody is above the law. It is easler to
be employed in the US: a deaf person can have an interpreter, and there are
minimum barriers in communication. In our country, the Labor Relation
representative can reject a deaf person simply because of a communication
problem. '

Is it possible to become a doctor? Why... there are not many deaf patients.
In the US, there is a doctor, Karolyn Stern, who works with deaf people with
the help of an interpreter. In the US, there are 40 deaf doctors and dentists.
In the US, they change the conditions of the job and not the job requirements.
What does a deaf person need? They need interpreters, sound signals, fax
machines or text telephones. The conclusion: deaf peog]e: are first of all
eople and then deaf. We need to recognize their capabilities, instead of
ocusing on their disabilities. Of course, deaf people need a means of
communication.

Alim Chandani told us how he convinced his boss to use a pager for his job.
He agreed, and the boss saw that the pager actually saved a lot of time. The
deafness of a team worker is not the problem. Alim is from India. He said
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that there are no special conditions for deaf people in India. People

are accepted into college according to their abilities. There are no
interpreters. The Japanese described their system of higher education: they
study industrial and art design on their own.

What we have to expect in real life after we graduate? What do we think
about possible barriers? What are we planning? Do our goals correspond to
our moral values? Do we have enough education? Do we know our rights?
Do we know the rights of the employer? We listened, discussed, and argued.

Success in life depends on networking. Support is very important. It is
necessal(;ly to maintain ongoing communication with friends and mentors.

We need to help each other. We cannot achiceve much alone. The Americans
are saying that "people do business with those they know and love".
According to the data in the US, networking plays a significant role in job
seeking, more than advertisements in the newspaper or the Internet, more
than sending out the resume or working with employment agencies.

At the session about cultural differences, we started to talk about deaf people.
Deaf peoIpl_e are a minorit}l; in society. Their activities differ from non-deaf
people. It is important to bring this notion to the attention of the mainstream
Eogula_itwn. Problems often occur because of the wrong interpretation of the
chavior of deaf people. The lecturer used an example of the “non-smiling"
Russians, which was wrongly interpreted by foreigners as "unfriendliness”.
Another example showed that in Russia the hard of hearin% people
immediately point out that they are the "hard of hearing", In the US, the
hard of hearing, Ferson says: “I am deaf”, and only later, it is getting clear
that they can still hear a little. In our couniry, evérybody wants to take

advantage of another person.

Very often, the hard of hearing person keeps the distance from a deaf one.
In the US the difference is between the people using the "sign-language" and
those who speak.

I am persuaded that the education in Russia is the best in the world.
Unfortunately, in our society many think that a deaf person needs to be
involved in sport in order to become successful. In this case, he would be
able to get a pension for the rest of his life. In reality, the capabilities of a
deaf people can offer a lot to society. The government should be interested
in the highly qualified deaf specialists, like those graduates from the
Bauman and other respected universities in our country. I like the thought
of the lecturer Scot Atkins, who concluded: "If the Americans, the Russians,
the Chinese, the Japanese, and other nations would work together, then the
world will not seem so ‘unbound’ but even "small".

Prepared by Victor Palenniy

- 10 -






10 ~ 15 aBrycra — B aHrMiickom aam-
Ke XepcTMoHco (rpadgeTso BocT. Cac-
cexc) pabortan JIeTHUH MHCTUTYT nm-
AepCTAa, O0PraHn3csaHHbil B pamkax
npoekTa BCeMMPHOR C&TU NOCAELIKOML-
Horo ofpasoeanua PEN-International
NpyY GPUHAHCOBOH NOANCHKKE SNOHCKO-
ro ¢oodpa Nippon Foundation.

Knouesy pons B ykasaHHOM npoexte
UrpaT povYecTeplbl ~ aMepukaHckuhe
cneynanucTel M3 HaumoHansHoro fTex-
HWUYBCKOTO WHCTUTYTA rayxux (HTUT).
Orn 1 Boinn opraHvaaTopaMu 3Toro
MEPONPUATHA B MecTeuke XEPCTMOHGO.
MNocnearee pacnonoxeHo B 70 kM K ry
o7 NledpoHa, Tyna B 50-% rr. npownoro
BeKa nepeBeAcHa aHaMeHuTas [puH-
BWHCKasn acTpoHOMuYeckas ofcepsaTo-
Prf. 3TO MECTO CNABMTCA TAKKE BHYLLM-
TEMbHbIM KMPAWYHLIM 38MKOM XV Beka,
KOTOPLIN ObiN OTPECTABPUPCEAH B Haya-
ne XX Bexka. B HACTORLIER BpeMs B aam-
K& pacnonaraeTca MexayHapogHoe
neApasieneHue Koponesckoro yHueep-
CuTeTa KuHretona (OHTapwo).

WTax, B aBrycTe B CTEHAX CpeQHEeBaKOBO-
o 3aMKa BCTRETHUIMCh HECNLIWALLWE CTy-
AeHThl CLUA, Kutad, noHum v Poccun.
Halwy cTpany npencraenanuy crynesTsl
MITY um. H.3. Baymana: Makcum Yanby-
wer, EneHa MNeavkosa {5 kypc), Cemen
Kpusabok (6 kype), Anactacysa Camonno-
Ba (3 kype).

Kaxablid NonyYnn Ha pyku NporpamMmmy
fleThero vHCTUTYTA nupepcrtea. 4Yto 8
Hen?..

CeMuHape no 6ncxam: «XKuaHeHHL i
OMGIT: PORMUPOBAHWE FAYXMX AMAENOR»
{A. n B. Typanu); «Passutue adpekrus-
HbIX HABLIKOB ODLWEHMA W BeaeHMA Nepe-
rosopos» (k. NeKapo}; «Mutepnpera-
UMA CMEXHBIX KyneTyp» {I. AeKapo u A,
HaHnpaHwu); «Mpeanonaraemeie u peane-
HbIE BOSMOXHOCTW rnyxux mogers (1.
HeKapo); «KavecTra yocnewnoro nwnaepa

AY, MOJOJEXE!

ryxux> (A m B. Typeuu); «[Tporpamme:
PassnuTha v nupepcteo» (M. lupaca-
Ba); «[ocTaHOBKE Uenel W MeTodbl Wx
AoctuxeHun» (M. DeKapo u C. ATKWUHC);
«flpumep pna apyrux (role model) n
BONOHTEPCTBO» {A. YaHpaku u B. yp-
BuU}; «KynbTypa rnyxux B Haweii CTpa-
Hes (1. deKapo u A, Hanganu); «IMepe-
X0/ B peankHbli MUP Nocne Konnenxa»
(K. ®panknun); «CeTb 3HakoMETE — nyTb
K TpyaoycTtpolcTBy» (. KsauH 1 C. AT-
KnHe). OTaesibHo — OOKN2agbl CTYOeHYec-
KUX rpynn o nnaepcTae (kypatop OsHua
KasnH), Bevepom - cTyaedueckne seve-
pa kynbTyphbl » Bap. '

Bnevyatnernunamu
ANennTCA EneHa
MeAHkoBa:

- NpeacrasuTe He
MOTN&, 4To nonajay B
CTRAHY  «TyMaHHOro
AnbbuoHax. [Noseano!

9 aBrycta npuaem-
fuauce B8 XuTpoy,
Hac cpasy nosesnu’e
3aMOK. 3aBTpak: AWYHKULA C BEKOHOM.
Mmoc dacons. HeawiGnemeule TRpagnuum
006poRA cTapoil AHrnmu. ..

MO3HEKOMUAWCE CO cTyneHTaMmu ua
CLA (HTWI), Kutas, SnoHuu. AnoHubl —
U3 TEXHONOTUYECKOro YHWBEpcHUTeTa
UykyOa. Kutakiubl — u3 TAHOXUACKOO
YHWBepCUTeTa TexHonoruu. Jierye Swino
oBWaTteca ¢ amepukaHuaMm u KUTanua-
MU. Y SNOHUEB BLIAM OYeHb HEMpUELIY-
Hile xecThl. C HUMM 0B ULANKCEL HA NUCh-
MEHHOM SHINWMACKOM.

BceM npurotoBunn  pazgatoydse
matepuans. YaobHo. Bee — B cymkax. B
HallMx Bce NepesefeHo Ha pycCKWi,
Mporpamma pacnvcaHa no MUHYTaM.

Jlekuuns —~ cemuHap - kode — obBen...

10-r0 - nepewe TPEHWHIY, Takne nou-
Xonoruyeckue... Mo oBpasoeanu cMme-
LWIaHHBIR FPYMMbL — MO OQHOMY 0T KaXaoh
henerayunu,

Kaxne 3apanmna? PagbacHuTs Harnan-
HO, 4TO Takoe BonoHTepcTeo. NokazaTe
cuery ... (Kak Hu cTpaHHo, B3aUMOnoHu-
MaHue Bhno NoYTH nonneiM.) Kak mo-
MO4b BoMxy? MNomoys Babycam nepefi-
T A0pory. OT HYaCTHOIo Mbl Nepexoann
K 0Bwemy. Kax coanatb oOpraHnzanuic
No okazaHuk NoaoBHoN noMowm?

Foprunmy Geiny guckyccnm Ha TeMmy:
rae rnyxwe moryt paboTtaTk, a roe Her.
3ameTHO, yTO amepukaHdubl Being B Le-
TIoM ONTUMWCTHYHe:, 4eM aApyrie. Heko-
TODble Naxe yTBepXianu, 4TO rnyxoi
Korpa-Hinbyne salimeTr nocT MUHKUCTPA.
KuTaiiuk Toxe yBepeHbt B 3asTpawHem
AHe. Kaxpaa ua crpad npusonunna npu-
Mepkl peweHus npobnem. K Hawemy
YAWBNEHWID, TNyXuM B ANOHWK npuxo-
ANTCA A0KASLIBATL, NMTO OHW «HE BepH-
NioAbi». SInOHCKaA generauva aana npe-
3eHTaumio. OAHa MONGAAas AEBYLIKa XO-
TENna y4nThcs Ha dapmauesta. Ef He
Aaeann. Ho ona poBunack ceoero —- no-
ny4mna obpasoeanue. Ho Ha paborty ee
He Bpanu. MNo 3akony HYXHO 6bito co-
GpaTte MMNNWOH Nognuceil. OHa ke co-

6pana aBa Munnvona (1), v ee B3ANK Ha .

patoty.

1o kacaerTcd NocTaHoOBKM uenei, To
NaTtpucna deKapo u CkoT ATkuHe npu-
BEM BNeYaTNaoWni npumMep: BhiNyck-
HuKam Weneckoro yHueepcurera 1953
rofa wcciedosateny 3afany BONpPoOGH:
€CTb Nk Y HUX HAMBYEeHHBIE Lenn? 3anuca-
1 vx? ECTb W NAan nocTXeHna uenei?
Tax 80T ToNbKO 3% 3anucann uenn, 13%
HaMETUNM LENU, HO He 3ahUKCUPORANY UX
Ha Bymare, 84% He umenu OnpefeieHHbIX
uenei. B 1973 rogy ~ cnycrs 20 neT — oka-
3anock, 4To 3% sapabatusanu B 10 pa3a
Gonblue, yeM ocTanbHLIe 97%, a 13% BhI-
MYCKHWKOB, KOTOPBIE HAMETWUNK LenW, aapa-
BaTbiBanu BOBOE Gonbwe, 4em 84%, y ko-
TOPLIX He GLINO Uenu.

BonoHTépcTBO v Hac He B Moge. «beg-
nnatio paforate? — HU 3a 4TOl» — yad-
TO GRbiWMM Mbl, A 32 rpaHULelR aTo He
Grnaxb, a BaXHbIH MOMEHT CTAHOBACHWS
KaK AUYHOCTK, 3TO BO3MOXHOCTL Havya-
Na HOBOW kapbepkl, NyTb NPUOBPETEHWS
APY3€MA, No3HaHKa mupa. Tex; kTo pabo-
Taer 6ea maTtepUantHolt BhIroawl, yBa-
KapT. W BonoHTEpLl NpuoBpeTaoT Bax-
HbI ONEIT, yMeHMe oblaTecs o APYFKM-
M1 NOABMY, YIUTLCH HOBOMY, 4TO B KO-
HéYHOM uTore obopaymesaeTcs peans-
HOW BEIFTOADIA.

3anoMHMANGEL NekurKn Anana Fypauua
O TOM, Yero oH J0BWACH B XWU3HKW W Bna-
ronapsa vyemy.

Anau F'ypBUL POAKMACA B CeMbe FIyXunx
POAMTENEN, YYUICHA B MACCORONA WKONE,
TI0TOM B KONNeAXe, acnupaHType. YTobel
HE OTCTaTh OT CAbIALLKMX, MHOMO YMTan,
W mterpa nputuman aktneHoe yuacTve B
06LECTREHHON NeATENbHOCTH. Cneun-
anbHO 06y4anca OpaTOPCKOMY MCKYCCT-
By. Caenan Gnecrawyio xapbepy - or
WHXEHEPa-aNeKTROHILWKA 00 rMaBHOro
UCNONHUTENLROrO gupekTopa HTUM
BUle-npeanaeHTa PouecTtepckoro uw-
CTUTYTA TEXHONOIMK.

OH coBeTyeT NoAAEpPXMBATL CBAIL ¢
COKYPCHWKAMMK 1 HACTABHWKAMM, M NPO-
GoeaTe cebn B pa3HbIX Buaax obwe-
GCTBEHHOW AeATEeNEHOCTH.

CeMuHap BMECTE C HUM Bena ero oyn-
pyra Buka Fypeuu, npenonasaTent u
ColuMankHeld paboTHUK, Takke uMeloLlan
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AY., MOJIOJIEXbB!

Gon:lWoi onbiT 0BLWECTREHHOR AesATeNkb-
HOCTW (BO3rnaenana, Hanpumep, Cowa
ryXux XeHwuH). HetHe oHa — gupekTop
Mo BHEWHXM ceasam HTHUI.

HTO HYXHO ONA BXOXOEHWS B peanb-
HBIE MUp? 3To - caMmoonpeaeneHue,
YyCTOMYMBaA CUCTEMA LUEHHOCTER, HaBhI~
¥t O6LWEeHWA, 3HaHMe Npab u obasaHHo-
CTeW, B3auMOLEACTBUE € KONABIaMW 1
ap. Bee 910 MBI paabupanu Ha TPeHWH-

Mwoaw, kotopule pafoTank ¢ Hamu,
MHOroro nofuauck B xm3Hu. U wegpo

A0CTyna K 06pa20BaHuio, HanpuMep, B
HE8KOTOPbIX NPOBUHUMAX BbeTHama HeT
[aXe HavyaNbHOW LWKONLI ANA FAYXWX ge-
Tel. Or Gka3an HaMm: «Y BaC NpekpacHbe
BO3MOXHOCTU NONYHBHWA BLIGIIETO 06-
pasosaHusa»,

Anan n Buku Mypeuu, oBcyxnanu: uto
3HAYMT BhITe NUAepamM? «JlnaepcTeo —
5T0 BOAMOXHOCThL Nnepelath CBOM OnuIT
APYrum Awaam»... Kakve cTaeuTs 3ana-
41?7 JobueaTeCa WX OCYLLECTBNEHWUN?
Mogenvuposannce BUPTYabHble CUTYaA-
UMW W CTABUNWGE BOMPOCKH: YTO OeNaTh,
uTO6L «paspynuTe» ux? «PackpoiBaTh
NoTeHUWAN APYFUX N04eid — ogHa M3

3apay noGoro nuaepar; «Xopownii nr- -

AEep TOT, KTO Manoc roBOpuT, HO genaeTt
paboTy u gocTuraeT ceoux uenei, Cnpo-
CUTE ero O BWOEHNM TOW UNK UHOIW CUTY-
auuu u nocnywanTte ero» {Anax M'ypeuuy).

AMepuKaHLbl roBapaT: «4To6hl foc-
THUYb uenel, He obA3aTenbHO MMeThb
60M6WOR NHTENNEKT MW MHOFO deHer.
OueHb BaXHO GbiTh HACTONYMBEIM® .

«CnocoBHOCTE BHUMATENLHO CAYLLATH
ABNAETCA OAHMM U3 OCHOBHLIX HABHIKOB
nuaepa», — NOA4epKUBaN PYKOBOAMTEND
npoekta PEN-International Oxum OJeKa-
po. .

f cgenan npeaeHTaumio o BnaguMmupe
lManyeHxo, BLINYCkHuke BayMaHCKoro
YHUBEpPCUTETA. 31O yEeanTenbHLIA npu-
MEep YCNewHoro v NpoaykKTBHOro Yeno-
Beka. Manyenko xoten paGoTath y Kopo-
néea v ceoero go6uncA. OH OTKPBIN NYTb
B KocMuueckylo Kopnopaunx apyrum
IIYXUM — UHXEeHepaMm M ToKapsam,

KuTadlue pacckasann npo ogHy

AGNWMAKCE ONLITOM. A pana HoBbiM 3Ha- | TAHUesanebHyl rpynny. OgHa rnyxas
KOMCTBaM. KEHLWMHa — Hua HeH — n3 9Tol rpynnb

OfMH AieHL Mbl NpoBeny B JlonaoHe. | CTaNE MABBCTHOM U HelHe BLICTYNAST 3a-
BnedatneHuit, ecTectseHHo, macca. | WWTHUUER wWHTepecok rnyxux. Jlioawn
Y066 6Bonbuie NOCMOTPETE, KYMWUIK YXe 3HaoT ee U 0Ka3sblBaloT noMowsrny-
i OuaeTol Ha cneyWaneHblil asTobycHl | XMM No ee npockbe. OTHOWEHWE K rAy-
TYyp. B aBToﬁyce MOXHO BOTKHYTh HayLl- XWUM B CTpaHe HEeMHKOro W3iMeHWNOGh.
HUKW B HYXHYX PO3eTKY — C Haan#Cbio erLLUﬂHa BTa cTana, na cyTHh, NOANTA-
«pycckuit», Hawmn nepesog4Mkn cnyLwa- KoMm. [MonoBuHY 3apaboTaHHbIX Oerer

M 1 nepeBoaAnnK HaM. KcTaTu, U3 skc- | OHA XEpTBYeT Ha cojepXaHne CUpoTC-

XOOWUTL Tam, rae HYXKHO, MU NO3Xe N0 TOMY

KYPCWMOHHOro aBToByCca MOXHO BLino Bhl- | KMX MPUIOTOB.

BrumaTensHO cnywan npo Tpydoyer-

xe GuneTy Bxo4uTs B gpyroi, B myseax | PORCTBO. Fnyxwml CLUA nerye, 4yeM Ham.
A0 MEXAYHAPOAHLIM  cTygeHuecknm | AMEPUKaHUBL feACTBYIOT XeCTKO Ha 0C-
H KapToYykam MOXHO GLING 300paBO cako- | HOBAHWM pernameHToB. YyTb 410 - B

HOMMTDL. cyn! 3aK0oH HUKOMY HaPYLWAaTL He J03BO-

- Mpwu oTtbope KaH-
AvupaTyp Ha noeaaky
; Y4MTHIBANOCH! 3HAHKE
: XEeCTOBOIGo A3blka,
KOMMYHUWKabBens-
: HOCTb, obLleCTBEHHARA
@KTMBHOCTb, YCNEexy B
yyebe, 3HAHUE aHr-
nuiAcKore. M Hanuyue

JleHo. B CLUA nerye ycTpoWThGA Ha. pa-
60Ty — FAYXOro mMOXeT CONpoROXaaTh
nepesoAyMK, 6apeepbl B o61eHWK CBe-
AEHBl K MUHMMYMY. A Yy Hac B oTaene
Kaapos NoGol MOXeT 0TMaxHyTheA oT

ranyxoro: «Kak ¢ eamn obuatbca?!»

MoxKo .nu crate BpadoMm? 3auem,

€CNU TNyXuUX NauMeHTOR Malo? A BOT B -
CLA ecTe a-p KaponuH CrepH, Bpau, |
o6CAYXMBAKLWAA ClbIWALLMX NaLWEHTOR
Nnpu MOMOLLKW NepeBounka, M soobile, B
CLUA 40 HecnulWaluwx spadeid M gadru-
CTOB. [oTOMY 4TO TAM MEHAKT YCIOBKA
paboTul, 2 He TpeBoBauus k pabore. A
4TO rnyxomy TpebyeTca? MNepesogyunkn,

3arpaHnacnopTa. 4 B avkeTe oTMeTun, | CMIHANM3ATOPH 3BYyKa, GAKCH UKW TeK-
YTO HEMHOMO 3HEKOM G amepunkaHckum | CTOBhIe TenedoHHbIe annapate U Np. — B

XECTOBbIM AI3BIKOM,

3aBUCUMOCTH OT NpOGeccHn. BrBop:

Ha zawaTuax cTyaedThl Bhickaznigany | [J1YXMe SBASIIOTCA B NEpBYI o4epsegs
CBOW MHEBHUA HA TeMbl, Takue kak: nu- | TOABMWA, a NOTOM yXe FNyXuMW; HaLo
LEPCTEO, GAMOONPENENeHWe, Hapbikk | BMAETE CNOCOBHOCTM — BMecTO TOro,
OG]—U,EHVIH,D.OCTM)KEHWE uenei, 06DE30“ Earelsly KOHUEHTpUPOBATRECA HA WHBA-
BaHWe v TpyaoycTpoicTeo. He Geino Hmu | MAHOCTH.

AHga Be3 pUCKycCoui,

Ana rayxoro, €CTECTBEHHO, HYXHbI

CcHoBHas waea aToro npoekra: BuiG- | CPEACTBA ¢BA3K. AnuMm YaHganu pac-

Wee obpazosaHne — asepb 8 Bynyuiee | CKA3AN, KaK B CEO& BPEMR YrOBOPMI Ha-

ans rnyxux. Mwwn fcyroBy (oauvH wa | YanbHUKA MCNONL30BATL BO BPEMS pado-
pykosoauteneid donna Hunnon dayw- | Thl Nedaxep. OH cornacunca u yGeaun-

i AefWwH, inoHua) pacckasan o ToM, 4to | Gf, YTO 3TO CWM/ILHO SKOHOMWT BpeMH.
BO MHOIMX GTPaHaxX ¥ rNyxux 8006ie Hey | [NYX0Ta COTPYAIHMKA ~ He MOMEXA. AfUM,

no NpPOUCXOXAEHHWIO KHAYC, FOBOPMII,
4To B MHAWMK cneuMansHbiX YyCnosui anqa
FAyxux HeT; eciu KTO-TO MNocTynaeT B
BY3, TO MCKNIOYMNTENLHO 6naronaps ¢eo-
WM TananTtam. epeBodUnKOB HET.

HNoHULI .ONUCANK CBOK CUCTEMY Bhic-
wero o6pazoeaHua. Camu abyyaloTcen no.
cneuransEHOCTAM: «[1pOMBILWNEHH b A
AV3afiH» U «XyA0XeCTBEHHRIA AUaalin».

HTo % a€T Hac nocne yyéBbl B «peanb-
HOM Mupe»? YTO Mbl AyMaeM © BO3MOX-
HEX TpyAHOCTAX? Y7o nnanvpyem? CTbl-
KYIOTCA NN LeNK C HallUMKW MOpanbHbl-
MW UeHHOCTAMKT [locTaTouHo nu obpa-
308aHMA? 3HaeM nu ceort npasa? A npa-
Ba paboTopavena?.. Chywanu, cnopn-
...

YCNewHocTs B XM3HNM 3aBUCUT OT CETH
3HakoMcTB. BaxHo uyscTBo nokTal Mog-
NepXuBaTh CBA3W C APYSBEAMW W HAa-
cTaBHukamu. Momorarte Apyr apyry. B
OOWHOYKY Mano vero pobeewbcH. Kak
ckaszanM amepukaHubl: <«Jloan Begyr
BWU3HEC € TEM, KOrD OHK 3HAIOT 1 NIOBAT.
Mo JgaHHeEIM amMepukaHueB, CeTbk 3Ha-
KOMCTB MIrpaeT onpegensiowyio ponb B
novckax paboTbl, 6GALLWYIO, YHEM 06BAB-
neHus B rasete unu MuvepHere, pac-
CulNka pesioMe unu obpalleHue B areH-
TCTBa MO TPYAOYCTPOWCTBY.

-Ha cemuHape, nocBALEHHOM KynbTYpP~
HOMY MHOroofpasuio, Mbl nepelwamn K
FIIYXUM... :

Fnyxue — yneHbl AMHrBMGTUYECKOTO
MEHBIWKWHCTBA. Y HUX HECKOSIbKO OTNWY -
Hbteé OT M3WHCTpUMa MOAenu nosege-
HudA, M 8TO BaXHO A0KECTH 40 CO3HaHWA
GhbIWalmx,

Bedab npo6sieMbl 4acTo BO3HMKAIDT
M3-3a HENpaBWNbHOW WHTepnpeTauumn -
noeefeHus. Ketatu, ana npumepa nex-
TOPEl YNOMAHYN PYCCKYID «HeyNbiGYn-
BOCTb», KOTOPYK: HEMNOATOTOBMAEHHbIE
WHOCTPaHUL TPAKTYIOT KakK BblpaxeHue
Henpyxeniotus. .

Ewg npumep: B Poccumn cnabocnsiwa-
WMiA cpasy Nnog4epkHeT, YTO OH — =cna-
Gocneilwamit=, A B CLUA criaBochabiwa-
WMIA {B HEWEM NOHUMAHUMW) OBLIYHO ro-
BOPUT: «I'm Deaf» (A rayxol), u Tonbko
MOTOM MOXHO CAY4alWHO NOHATL, 4TO OH
BCE X& HEeMHOro CnelwnT, ¥ HAC Kaxabli
HOPOBWT CaMOYTBEPAUTLCA 33 CYET
Apyroro, Yacto cna6ocnuiwauimii auc-
TaHUMpYyeTes aT rayxoro. A B AMepuke
BOLOPa3ien fnpoXoAuT Mo NpuaHaky:
HOCHUTENL XECTOBOMQ A3LIKA UKW «rOBO~
pawmiax. .

A yGegunecs, 4Te, HECMOTPA HK Ha YTO,
poccuiickoe oBpasosaHue BCe Xe 04HO
V3 CunbHellnx B8 Mupe. Ho y Hac B
O0LecTBEe MHOTWE GYMTAKT: YTOBL! rny-
XOMY CTaTh YCNEIIHBIM YEN0BEKOM, eMy
HYXHO 3aHMMaTbCsl CNOPTOM — B 9TOM
Chnyvae oH CMOXET Nony4yaTh NOBbIWEH-
HYIO NOXMW3HeHHYo neHcuo. Ha caMom
fene BO3MOXROCTM TNYXWMX ropasfno
wupe. MocyaapcTeo 40NXKHO GHTL 3aMH-
TEepecoBaHO B [NYXMX CNeyManucrax
BLICOKOM KBanudukaumm. B Takux, KoTo-
pble U BLIXOAAT M3 cTed MITY uMm. Bay-
MaHa U OPYrMX A0CTOMHLIX YHKWBEpPCHUTE-
TOB HalleW CTPaHHI.

MHe HpaenTcA MbICAL nexTopa CKoTa
ATRUHCA: «ECNW aMepUKaHUE, PYCCKUe,
kutalilel, ANOHUBI W APYrye Hapoabl
COTPYAHMYAKT BMECTE, TO MUp CTaHO-
BUTCH HE TAKUM HEOGBATHLIM, AaXe Tes-

HblM=»,

Nogrotoauy
Buxtop NAJIEHHBIX

B EAMHOM CTPOIO 1,/09
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