“Follow effective
action with quiet
reflection. From the
quiet reflection will
come even more
effective action.”
-Peter F. Drucker
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Various cultures from different countries
Avoid misunderstandings
RESPECTI!!!




The Making of Leaders
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What | learned...

*Be involved in organizations
*Experience different positions
eCommunication and listening

What Leadership Means...

*Everyone content content
eDifferent background, abilities, and ’ >Tread @ree = ,
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My tfaverite Part is

ce-breaker Activity




ndpoint...

eBenefits for the hearing?

e Occupations deaf cannot do?
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* alot of misunderstanding occurred
* What you hear isn't always true
* Everyone has their own interpretation

* be open minded

* don’t be afraid to ask questions

* be able to give and take

*Educate others about yourself & culture
e don’t interprets or make assumptions
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o Network
o Onganize/Preparation

o [Follow through

SETLING GOalS

‘,'f_li<_ing with people, not against them”
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| +Self-exposure
+Alternative ap
.-I"ﬁsll - Be proactive
]:-f\ .Communication

proaches, solutions
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Thank you everyone for a
great experience!l!
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