John Macko’s Lesson Plan for 

Transition Workshop
The Page Design:

By following the instructions in the center column of each page in the Lesson Plan, you know what to say and how to enable the participants to carry out each activity.

The two columns in the Lesson Plan on either side of the center column, marked MEDIA and NOTES, are cues and suggestions.  The MEDIA column tells you what media to use and when to use it.  The NOTES column includes suggestions for discussions, possible answers to questions posed in activity.

To prepare for the training program, you will need:

Equipment


PowerPoint projector


Video monitor and playback unit (VHS)


Audiotape player

Presentation Material


PowerPoint slides


Audiotape


Videotape

Other Items Needed


Program Agenda


Name Tags


Training Package

Welcome and Introductions:

        Media



       Activity


 
 Notes




	PowerPoint (page ?)


	Welcome and Introductions

Welcome educators

Introduce yourself

· Why are you presenting this program?

· Your experience with employers and deaf and hard-of-hearing students.

Ask participants to introduce themselves

· Name

· Job Duties
	Keep this section brief


Activity – Transition – Time: ? minutes

Goal:  Learn about the significant changes individuals face as they move from child to adult and how an understanding of transition concepts can help plan for change and growth.

Objective: List the three stages of transition in a person’s life and give examples of the types of issues one must face at each level.


Media



Activity




Notes








	PowerPoint Page ?

PowerPoint page ?

(JPS, ES and WT)

PowerPoint page?

(Career Planning)


	Developmental Stage I: Grades 7-12

a) Exploration

b) Preparation

Developmental Stage II: Post-Secondary Continuing Education

a) Specialization

b) Job Acquisition

Developmental Stage III: Career Maintenance & Enhancement

a) Job Acquisition

Developmental Stage IV: Life-Long Learning.

We are going to focus on making the transition from Stage II to Stage III.

Career Planning:

Deaf and hard-of-hearing students need to understand that they will enter the world of work at some point after college.

Deaf and hard-of-hearing students need assistance in setting up goals for themselves related to career awareness.

Deaf and hard-of-hearing students need to interact with deaf adult workers.

Deaf adolescents need to understand the role of education and training and its relationship to career choices.

Road Map for Success:

1) Students should set goals.

2) Build a support system of parents, educators, VR counselors and deaf people in the community.

3) Develop the ability to communicate with deaf and hearing people.

4) Strengthen reading and writing skills to improve communication.

5) Do well in Job Search Process and Employment Seminar courses, on co-op(s), and know the resources that the students can share with employers.


	Keep this section brief

Talk about environments (home, school and community)

Talk about three developmental stages

Note: more info will be provided.

Talk about goals from the Job Search Process and Employment Seminar courses and Working Together program.

Talk about Career Planning. (see middle column.)

Talk about Road Map for Success.  (See middle column)




Activity – Job Search Process - Video Interviewing – Time: ? minutes

Goal:  The video interviewing exercise gives you an opportunity to analyze the student’s interviewing skills.

	Videotape: “Interviewing”


	Purpose:

To determine if you would hire this applicant and figure out what area(s) the applicant needs to improve.

Method:

Educators see one interview on videotape.

Educators watch the interview and write what they think of the student’s interviewing skills on their exercise worksheet.

Instructions:

Explain that the interviewer is from a local company in Rochester, NY.

Explain that NTID Center on Employment invites local employers to do the mock interviews.  (Note: This is an excellent way for us to do employer development.)

Establish time limits for discussing and writing plans.

Conduct exercise:

Discuss exercise

Have each person to express their thoughts.

How would you rate the applicant’s overall appearance?

By the end of the interview, did you know what the applicant’s skills and abilities were?

How did the applicant answer questions about his or her technical skills?

How did the applicant answer questions about his or her schooling and career?

Did the applicant show enthusiasm for the job?

What did the applicant say that impressed you?

Would you hire this applicant?

Conclude with a request for additional comments.  “Top 5 Job Hunting Errors.”


	Possible answers:

Not appropriately dressed for this interview.

Dedicated to his/her academics.

Good grasp of his technical skills

Good sense of his school work and career.

Highly motivated 

Portfolio

Yes or no




Activity - Listening Exercise – Time: 20 minutes

Goal:  The listening exercise gives you an opportunity to experience speech as it might sound to a person with a sensorineural hearing loss.

	PowerPoint page?

“Loudness and Clarity”

PowerPoint (page ?) “Familiar Sounds Audiogram”

Audiotape (program 1) 

Listening exercise


	Explain exercise

Purpose: 

* To experience speech as it might sound to a person with a hearing loss

Situation:

· A job interview

Method:

Educators hear approximations of what people with a hearing loss by listening to an audiotape of three sets of standard interview questions that have different sound frequencies filtered out.

Educators match the filtered spoken questions they hear to a written list of the same questions on their exercise worksheets.

Answers and discussion follow.

Instructions:

Explain that the Listening Exercise uses speech with pitches filtered out to approximate what people with a hearing lost might hear.

Refer to the “Familiar Sounds Audiogram” and review the kinds of sounds that are not heard in each set of questions in the exercise.

Tell educators that the instructions for the Listening Exercise are on the audiotape and worksheet.

Conduct exercise

Discuss exercise

· How did you feel as you tried to understand altered speech?

· What answers do you have?

· What clues did you use when listening to the sentences?

· What did you learn that could help you communicate when speaking with a deaf employee?


	Review the Purpose, Situation, and Method with educators.

Conductive loss affects the loudness of sound.  Sensorineural loss affects the clarity of sound.  Increasing the volume will not make the sound clearer.

Many deaf people have some residual hearing.  This will be illustrated in the exercise.

Note:  Even among hearing people, no one has perfect hearing.

If deaf people are in the audience, explain that the interpreter will probably not be able to understand all the questions.

Cover the appropriate columns as you show the sound that will be filtered.

Questions 1-4

All sounds above 2000 Hertz can’t be heard.  For example: s, f, th and k are frequently inaudible.

Questions 5-8:

All sounds above 1000 Hertz can’t be heard or confused.  For example: p, h, g, ch, sh are frequently inaudible.

Questions 9-12:

Sounds above 500 Hertz that can’t be heard include some vowels.  With a hearing loss of this severity most sounds can’t be recognized. 

Possible answers:

· frustrated

· tense

Answers:

A=6; B=9; C=3; D=1; E=5; F=10; G=11; H=7; I=2

J= “What percentage of your college expenses did you earn?”

K=  “What kinds of personal qualities do you think are necessary for success in industry?”

L= “What have you done that shows your initiative and willingness to work?”

Possible answers:  Key words, i.e. words that are central to the meaning of a sentence

· inflection

· length of sentences

Possible answers:

· Check deaf person’s understanding of conversation.

· Use short sentences

· Write central ideas and phrases.




Reflection and Goal Setting (Group Summary) – Time: ? minutes

We will reflect on what you have learned and set your goals so that your current enthusiasm and resolve will have positive results for your students and employers.

	
	Discussion:

Looking back on today’s program, what is the most important thing you have learned?

What is the one thing you plan to do when you return to your workplace, as a result of what you have learned?
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