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CRITERIA FOR THE AWARDEES

A. Organizations
1. For organizations who have worked together with the Deaf consistently for at least 2
years. These organizations have opened up opportunities for Deaf interns as well as
employees.
Sevilla Candle Factory - (1* Deaf OJT site; deaf employment )
Communication Foundation for Asia- Education Outreach Through E-
Learning —started as OJT site, now has hired more than 5 Deaf MMA
graduates to author educational CDs for high school students)
2Go - employment
Incode - employment
ABS CBN Foundation - employment
Rotary Club University District of Manila- OJT site, support in activities
Masagana Telamart — employment

2. For alliances, federations, leagues who have introduced the Deaf (either as their
advocacy, supported certain CSB projects, OJ T/employment) to their member-
organizations, and have worked with them for certain projects

Philippine Business for Social Progress- PBSP - employment

3. Certificates of recognition —
League of Corporate Foundation - LCF
Philippine resources for Sustainable development

B. Individuals
1. For individuals who have worked together with the Deaf consistently for 2 years
taking on an active role as advocate, trainer, supporter and have enriched CSB deaf
programs through their insistent and steady feedback

A. Field of Internship and Employment

Dr. Dan Dizon

Fr. Ben Beltran

Maxie Jacob

Medda Parazo

Al. For Pioneering efforts in deaf Internship and Employment
Jose Sevilla
Isabel Canto

B. Field of Curriculum development and education
Ram Nolasco

Dr. Rose Bautista

Dr. Bemardo

Ronald Holmes




